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U,S. DEPARTMENT OF JUSTICE

FORMAL GRIEVANCE FORM CDFRM MAY 94

FEDERAL BUREAU OF PRISONS

1- Grievant(s)
American Federation ot Goyemment Employees
Council of Prison Locals CPL-33
Local #0306

3. Representative of Grievan(s)
American Federation ot Government Employees
Council of P.ison Locals CPL-33
Local #0306

5. Federal Prison System DiFctive, Executive Order, or Statute violaH:
5 USC 7106 (a) (1)
Master Agreement, Article 5. section a., (1)

Article 6, section b.. (2), (3), & (6)
Article 27, seciion a

Electronic Searches of Bureau of Prasons StaffAgreement. #1, parag.aph 1 & 3
Any other stafute, rule, oa regulation germane to this issue

2. Outy Station
LOW SECURITY CORRECTIONAL INSTITUTION
ALLENWOOD PA

4- Informal resolution atternpted with (name Person)
Jerry Ha.tinez, Warden LSCI Allenwood
Oave Ebbert, Warden FCI Allenwood
Richardo Hartinez, Warden USP Allenwood

6. In what way werc each ot the above violated? Be specific.
The parties entered inlo an agreement In November 8, 2007 and subsequently rmplemented at s terms throughout the Bureau of prisons' instrtutaons

whrch established procedures to be adhered to while conductang sea.ches ol staff entering each institlttion O; January 28,2008, the Agency
lmplemented procedural changes as outlined in a memorandum titled "Staff Entrance Procedures-Addrtional Guidance" The Agency ch;nged the
onginalprocedure of having each staff member solely responsible lo clear the metal detector, and, the screening offrcer contacting his/heraupervisor
f a staff membe. could not clea.. to a new polacy which has the sc.eening officer apply a standard of reasonablJ assurance'which the Agencl
defnes as a "decision making standard" that balances the need for safety & security with the need to in-process staff as quickly as possible. Thts new
procedure requ,res of this non-supervisor scre€ning offcer a responsibility of " initially dete.minang wether 'Reasonable Assurance' exists".
Abdicating the authority to sel an intemal securrty praclice (decision-making standard) to non supervisory staff violates Management s nght to
determine tt s inte.nal security p.actices. ln the parties CBA. both sdes agree that management will not relinquish it's rights under 5 USC 7106 while
execulng it s responsibility to keep the inherenl risk of the correctional envi.onment to it s lowest level With the implementation of management's
procedures in it s January 28, 2008 Additional Guidance memorandum, management has violated both The apptication of the 'Reasonabte
Assu rance standard is a subjeclive, non-uniform standard, ever-changing with the assagnment ol each newly assigned officer. that fails to keep the
lnherent risk at d's lo,.{est level in that it does ensure posrtive identiflcation ( and, thus, preclude it's inkoducti;n int; the instrtution ). of dangerous,
secunty threatening contraband Moreover, the application of this slandard is drscnminatory, in that al's applicatron seems to be utilized in th; majority
of situations to pass lemale staff who's undergarments contain metal foundational piec€s or fasteneG This standard altows female statf to be subje;t
to less scrutany while their male counterparts are not equally afforded consaderation under this standard and thus are subiecl to a hioher. more
absolute, and un,exc€pted slandard

7. Date(s) of violation(s)

January 28,2008 and continuous

8. Request reftedy (i.e., what you want done)
Positrvely demonslrate statutory and contraclual comp|ance through afflrmalive and immediate actions which would preclude any further
vrclalions ofthe atore mentioned directives by compelling the Agency to reclaim it s statutory obtigation to determine it s own indrnal security
procedures, direct management to re-asserl the procedures as incorporated in the Flectronrc Seirches of Bureau of prisons StaffAgreement,
rescind the Agen6l's procedures/requirements for the screeninq officer to make determinations on "Reasonable Assurance", requirtthe Agenc,y to
review n's staff search policy as it is and/or will be implemented to dentify any anequitable treatment of staff based on qender and take aff;rmative
steps to remov€ those inequahties, and require the Agency to revrew it s staff search policy as tt ts and/or will be tmple;ented to ensure that the
inherent risk of the conectional environment is kept at it's lowest level possible while sti preserying management s 5 USC 7106 rights.

Any other remedy deemed necessary and appropriate

9. Person with whom filed

Jer.y C. Martinez

10. Title

Warden - LSCI Allenwood

1'1. Signature of recipient

I hereby certify tlrat efiorts at inlormal resolution have been unsuccessful

'13-Signature ot Grievan(s)

Edward J Roda.mel, Pesidont Local *0306 tot

'l2.Oate signed

14. Signature of RepEsentative

Edward J Rodarmel, P.esident Locat #0306

Record Copy - Agency; Copy - Union Local; Copy - Councit ot prison Locats; Copy _ Grievant


